
THE MAJOR LEGAL ISSUE OF AFFIRMATIVE ACTION IN US TODAY

Affirmative action in the United States is a set of laws, policies, guidelines and administrative . Ideas for what we now
call affirmative action came as early as the among our people has come the great human and national strength of
America. .. amidst its current battle with the stance of affirmative, has backed the lawsuit.

They were the ones who founded the Chinatowns. The university operated a separate application program for
minority applicants, with a separate committee that did not rate the minority applicants against the general
applicants. This is why it is an American dilemma, and that is why we must understand how it developed and
how its rationale and definition have changed since the 's. For either side in this debate to declare victory
simply ignores the totality of the evidence, and Part two discusses the current affirmative action landscape,
including events that have occurred outside the courtrooms. A five-member majority of the U. In Florida,
Governor Jeb Bush issued an executive order creating the ban. In front of 10, people at the Lincoln Memorial ,
the president left no doubt where he stood on civil rights. The health care system must be in a position to
respond to the often unique needs of immigrant populations, including but not limited to language needs.
Though hiring goals may burden some innocent individuals, they simply do not impose the same kind of
injury that layoffs impose. He began recounting the history of Chinese people in America, beginning with
westward expansion and the gold rush, in the mid-nineteenth century, when an influx of largely poor Chinese
immigrants provided cheap, often indentured, labor. Though the court chose not to address the issues within
the case, it was the first case heard on affirmative action since the policy was established in the s. Given the
conflicting and seemingly irreconcilable decisions issued by lower courts in recent years, it has become
increasingly likely that the Supreme Court in the near future will revisit Bakke and determine once and for all
whether diversity is a compelling interest justifying the use of narrowly tailored, race-conscious admissions
practices in higher education. Proponents of a remedial rationale contend that the university has a compelling
interest in remedying the present effects of past discrimination. Minnesota Senator Hubert Humphrey
corrected this notion: "there is nothing in [Title VII] that will give power to the Commission to require hiring,
firing, and promotion to meet a racial 'quota. Three things are clear about Bakke. After the Kimmel incident,
Zhao became more engaged. Podberesky v. Most recently, plaintiffs have challenged the undergraduate and
law school admissions programs at the University of Michigan. Approximately 40 percent of the plans
withstood strict scrutiny, leading the author to conclude that 1 carefully crafted affirmative action plans can
and do withstand strict scrutiny, and 2 commentators' depiction of affirmative action as dead is at odds with
the empirical evidence. He did not include Harvard and Columbia, since he was still on the wait lists there. For
instance, have meaningful connections been established with historically black colleges and universities, as
well as with other institutions that have sizeable minority enrollments? The "narrowed focus and limited
extent" of the affirmative action program did not violate the equal rights of non-minority contractors,
according to the Courtâ€”there was no "allocation of federal funds according to inflexible percentages solely
based on race or ethnicity. It has become part of the American fabric in the sense that institutions and
individuals have placed considerable reliance upon Bakke in crafting important policies and practices. Wants
to become a doctor. The lenient verdict prompted outrage and nationwide organizing, and became a turning
point in Asian-American politics. Students who were part of an underrepresented minority group
automatically received 20 points in a system that required points for admittance, which meant that nearly
every applicant of an underrepresented minority group was admitted. The district court in this case rejected the
remedial rationale put forth in an effort to justify the use of a race-conscious undergraduate admissions
program. Second, no subsequent Supreme Court decision has overturned this critical aspect of the ruling.
Another provision established the Equal Employment Opportunity Commission as the agency charged with
ending discrimination in the nation's workplace. Narrow Tailoring Even if the Supreme Court ultimately
decides that diversity is a compelling interest justifying the use of race-conscious programs, this is only half
the battle. Voters in Colorado, though, reject the proposed ban. The World Journal picked up the story. Given
the Texas program's success in raising minority enrollment, California and Florida have implemented
programs modeled after the Texas plan. This case is discussed in greater detail in Part two. In so doing, the
court effectively precluded higher education institutions as well as other entities in the Fifth Circuit, which
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covers Texas, Louisiana, and Mississippi, from taking race or ethnicity into account in the admissions process.
In the undergraduate case, the district court ruled that Bakke was controlling and stood for the proposition that
diversity is a compelling interest justifying the use of a race-conscious remedy. June 23, - In Gratz v. They
argued that a point system in use by the admissions office beginning in was unconstitutional. Nonetheless, the
district judge held that this program was not narrowly tailored.


